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Synopsis

NOTE: You are purchasing aA standaloneA product; MyManagementLabA does not come
packaged with this content. If you would like to purchase both the physical text and
MyManagementLab search for 0133254127 / 9780133254129 Managing Human Resources Plus
MyManagementLab with Pearson eText -- Access Card Package, 8/e A Package consists of:
0133029697/ 9780133029697 Managing Human Resources, 8/e 013386703X/9780133867039
MyManagementLab with Pearson eText -- Access Card -- for International Business: The
Challenges of Globalization, 8/e MyManagementLab should only be purchased when required by
an instructor. A For undergraduate or graduate level human resource management courses. A
Prepare future managers with an understanding of HR skills. Managing Human Resources gives
future managers a solid business understanding of human resource management skills. The
approach used in this text makes human resources relevant to anyone who has to deal with HR
issues in the workplace, even those who do not hold the title of manager. The Eighth Edition is
updated to include new introductory vignettes, new case studies, and a focus on emerging trends in
HR.A
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Customer Reviews

Luis R. Gol*mez-Mejil-a holds the Ray and Milann Siegfried Professor of Management Chair in
Business at the University of Notre Dame. Prior to that, he was the Benton Cocanougher Chair at
Texas A&M University as well as Council of 100 Distinguished Scholars at Arizona State University

(ASU), and held the Horace Steel Arizona Heritage Chair at ASU. He was a Regenta ™s Professor



at ASU and has recently received the Outstanding Alumni Award from the University of Minnesota
and was awarded the title of Doctor Honoris Causa at Carlos Ill University (Spain). He is a Fellow of
the Academy of Management and member of the & ceHall of Famea - of the Acad- emy of
Management (which includes 33 members out of approximately 20,000 members in the Academy of
Management). He has published more than 250 articles and 12 books focused on macro human
resource issues. His work has appeared in the best management journals including: Academy of
Management Journal, Academy of Management Review, Strategic Management Journal, and
Administrative Science Quarterly. He has received numerous awards for his research, including

a cebest papera ¢ in the Academy of Management Journal and & cemost impactful papera «in
Administrative Science Quarterly. His publications have been cited approximately 16,000 times
(Google), making him one of the most highly cited management scholars. He is past president of the
Human Resource Division of the Academy of Management and has served as elected member of
the Board of Governors of the Academy of Management. He also served three terms as president of
the Iberoamerican Academy of Management. A David B. Balkin is Professor of Management at
the Leeds School of Business at the University of Colorado at Boulder. He received his PhD in
human resource management and industrial relations from the University of Minnesota. Prior to
joining the University of Colorado, he served on the faculties of Louisiana State University and
Northeastern University. He has published over 70 articles appearing in journals such as the
Academy of Management Journal, Strategic Management Journal, Personnel Psychology, Journal
of Organizational Behavior, Journal of Business Venturing, and Journal of Management Studies.
One of his publications (coauthored with Luis R. Gol*mez-Mejilsa) was selected as the best article
published in 1992 in the Academy of Management Journal. Professor Balkin has written or edited
several books on human resources, the management of innovation, compensation, and other
topics. He has served as Chair of the Management Department at the University of Colorado and
also served on advisory boards of nonprofit organizations. Professor Balkin serves as the associate
editor for Human Resource Management Review and has previously served on the editorial boards
of the Academy of Management Journal and the Journal of Management. He has served as an
expert witness on cases dealing with employment and pay discrimination. Professor Balkin has
extensive international experience as a scholar and teacher and was a visiting professor at the
University of Toulouse (France), Copenhagen Business School (Denmark), Helsinki University of
Technology (Finland), University of Regensburg (Germany), ESADE Business School (Spain),
National University of Singapore, Hong Kong University of Science and Technology, HEC Montreal

(Canada), and Indian School of Business (India). Robert L. Cardy is a Professor in the



Department of Management at the University of Texas at San Antonio. He received his PhD in
industrial/organizational psychology from Virginia Tech in 1982. He is an ad hoc reviewer for a
variety of journals, including the Academy of Management Journal and the Academy of
Management Review. He is editor and cofounder of the Journal of Quality Management. Professor
Cardy has been recognized for his research, teaching, and service. He was ranked in the top 20 in
research productivity for the decade 19804 “1989 based on the number of publications in the
Journal of Applied Psychology. He was doctoral coordinator in Arizona State Universitya ™s
management department for five years and received a University Mentor Award in 1993 for his work
with doctoral students. He served as department chair for seven years at UTSA. He authored a
regular column on current issues in HRM for over ten years and received an Academy of
Management certificate for outstanding service as a columnist for the HR division newsletter.
Professor Cardy was a 1992 recipient of a certificate for significant contributions to the quality of life

for students at ASU. His research focuses on performance appraisal and effective HRM practices.

| received a version that's supposed to be only sold in India and surrounding counties. | have
assignments that come out of the textbook and some of them don’t match up with what's supposed

to be there.

Good textbook, rented it in hardback format for a Human Resources Management course, passed

with an A+. The rental was a steal at about $18 for five months. The book and | did our jobs.
Excellent condition, except small tears on the cover

| was concerned that this would not be the full book required for my class due to the cheap price
(which was about a third of what it cost elsewhere). But, it is the full volume, just printed more
cheaply in the East. The book arrived very quickly and in great condition. It definitely offered a great
value, as it was cheaper to buy the economy version than to rent the original, while still offering the
same content.

great for class

Awesome!



This is one of the best textbooks that I've had to read for a class. Very easy to read and understand
concepts. | have actually read the chapters rather than skim through them. | even read ahead to

take quizzes in my class.

Excellent product, fast shipping.
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